An update from the HEY LEP
Employment & Skills team
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HEY LEP Employment & Skills update (1)
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Employment & Skills team update (2)

 The LEP and Devolution
« Local Skills Improvement Plans
« Skills Advisory Panel commissioning

Update of Local Skills Report Core Indicators
Refresh of Skills Dashboard

Deep Dives on the use Adult Education Budget and Apprenticeships to inform plans for devolved
skills funding

Digital Skills research
Employer survey — insight into in-demand skills and gaps to inform the LSIP & future Bootcamps
Refresh of Economic Impact Analysis

. Multlply
* Bootcamps

Gas Accredited Heat Pump Engineer; Monobloc Accredited Heath Pump Engineer; Advanced
Fibre Engineer; Vehicle Compliance Specialist; Tech Safe Green Standard; Professional
Diagnostic Development; Advanced Manufacturing; IT User Skills; Import and Export Specialist

Chris Howell

lﬁgggm?m Employment & Skills Manager

E: c.howell@heylep.com OFFICIAL
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HEY Careers Hub

 Engaging Training Providers with schools
« Enterprise Advisers as key drivers
« Student Voice Group
 Cornerstone Employer Group
* Logistics
» Green/renewables
 Digital

Fiona Headridge
Pormerahp s Careers Hub Lead
E: f.headridge@heylep.com OFFICIAL




Workforce Busitie€ss Development

Engage with local businesses, colleges and independent training providers, networks and working
groups to support future workforce and economic growth and development plans.

Providing business support in bridging recruitment and industry skills training gaps.

Generate opportunities to communicate and grow the number of small, medium (SMEs) businesses
taking on new apprentices across the HEY region.

Seek opportunities to facilitate apprenticeship levy transfer and local levy reinvestment

Raising awareness of and navigating the latest government funding grants schemes and initiatives to
support the economic growth and development of new and established businesses.

Undertaking a full Business Needs Analysis diagnostics to identify additional areas of business
support need.

Monitor labour market trends, gather local business intelligence data to contribute too and shape the
future of the HEY LEP service offer and inform local skills provision.

" HEY NORTHERNIZ..._ European Union
POWERHOUSE .
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Levy Transfer re-investment

Available Funding!!

« The HEY LEP Employment and Skills Team are pleased to inform businesses and our training
provider colleagues of existing levy transfer funds kindly donated and to be made available through
the levy transfer scheme.

* Funding to be utilised to support the individual growth and development of small to medium-sized
enterprises across the HEY LEP region.

» Details on how to submit an expression of interest will be promoted via the October edition of the
HEY LEP Skills Network Newsletter. Alternatively, contact Carl Southcoat on 07718 695079 or via
email at: c.southcoat@heylep.com.

* Please help us to spread the word by sharing with your networks so that these funds can be utilised
locally.

" HEY NORTHERNIZ..._ European Union
POWERHOUSE .
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Humber LDSP L T

New government Digital Strateqy (2022) aims to “harness digital
transformation and build a more Inclusive, competitive and
innovative digital economy” by focussing on:

Digital Foundations

ldeas and intellectual property

Digital Skills and Talent

Financing digital growth

Spreading prosperity and levelling up
Enhancing the UK’s place in the world
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Tracy Pallett
Pormerahp s LDSP Manager
E: t.pallett@heylep.com OFFICIAL


https://www.gov.uk/government/publications/uks-digital-strategy
https://www.gov.uk/government/publications/uks-digital-strategy/uk-digital-strategy#s3
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Digital Skills and Talent

3.1 Strengthening the digital education pipeline
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3.2 Increasing awareness of pathways into digital occupations h(‘
3.3 Developing advanced digital skills “’ \,eﬂrmng
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3.4 Lifelonqg diqgital skills
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3.5 Collaborating with the private and third sector on diqgital skills /L
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3.6 Attracting the brightest and best globally j-: kiR
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https://www.gov.uk/government/publications/uks-digital-strategy/uk-digital-strategy#s3-1
https://www.gov.uk/government/publications/uks-digital-strategy/uk-digital-strategy#s3-2
https://www.gov.uk/government/publications/uks-digital-strategy/uk-digital-strategy#s3-3
https://www.gov.uk/government/publications/uks-digital-strategy/uk-digital-strategy#s3-4
https://www.gov.uk/government/publications/uks-digital-strategy/uk-digital-strategy#s3-5
https://www.gov.uk/government/publications/uks-digital-strategy/uk-digital-strategy#s3-6
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Tech Talks ® s

The Humber Local Digital Skills Partnership is
promoting digital and tech careers to people of

Hull ard
cal En 58
ParrnarshI;p LDSP Manager Driving growth of the Hull and East Yorkshire economy for the benefit of our communities

E: t.pallett@heylep.com OFFICIAL


https://youtu.be/QHcPOwRxfMw

Networking and Close

Next meeting:
Tuesday 7t February 2023

1pm —4pm
Venue TBC
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