Hannah Crookes

LSIP Manager
Hull & Humber Chamber of Commerce

OFFICIAL



]
T I-
HULL & HUMBER

Chamber of Commerce

Hull & East Yorkshire LSIP Update

HEY LEP Skills Network




OFFICIAL I

— N
HULL & HUMEBER
Chamber of Commeasrce

LSIP Scope

Not intended to be a comprehensive anthology of all skills
gaps in the area

Consideration to cross-cutting issues, e.g. Low carbon
and transferable ‘soft skills’

Must be employer led
ldentify non-accredited local provision
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The Chamber’s role

Plan the work to develop & review the LSIP
Engage with employers, providers & other stakeholders

Convene providers and employers to facilitate meaningful
discussion

Work with stakeholders to develop learner demand &
employer engagement
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The Chamber’s role cont. R
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* Produce the LSIP report (by 315t May 2023)

« Support the delivery of the LSIP

« Keep the LSIP under review

« Work with neighbouring LSIP areas where applicable
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The LSIP Process

Stage A — Articulating employers’ skills needs
Stage B — Translating employer demand into provision

Stage C — Addressing learner demand and employer
engagement

LSIP Report
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The LSIP Report

1. LSIP priorities

2. Taking the LSIP Priorities forward

3. Delivering the LSIP Priorities

4. Annex for background and methodology
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Roundtable Discussions 2
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1. What do Providers need to know from Employers?
2. What do Employers need to know from Providers?
3. How can we all work together?

4. What do you feel are the key skills areas we need to
focus on?
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Your thoughts & questions
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