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Prison Overview

Task of the prison/establishment:
Category B local & Resettlement for male prisoners

Main Role: To Service the Local Courts (Hull, Grimshy,
Scunthorpe, York, Scarborough)

Also delivering Sex Offender Treatment Programmes &
PIPE Unit

Prisoners held inspection: 965 Op Cap

» 1,290 new prisoners were received each year (about 100
to 150 a month).

« 307 prisoners had been convicted of sexual offences
» 108 prisoners’ - foreign nationals

« 222 prisoners receiving support for substance use at the
time of this inspection

« 204 prisoners receiving support for mental health
problems
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Prison Overview (Continued)

* Physical Health Provider: Spectrum

« Partnership Mental Health Provider: Tee’s,
Esk and Wear Valley Trust

« Partnership Substance Use Treatment
Provider: CGL — Change, Grow, Live

* Prison Education Framework Provider:
Novus

* Escort Contractor: GeoAmey

* Prison Group/Department: Yorkshire
Prisons Group
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HMPPS Performance Framework

Cat C Trainer, Cat C

Resettlement, Cat C Category B
Trainer/Reseftlement Reception. Category A Trainer Open Female
1a: Assault on staff incidents 6.1% 6.9% 9.7% 7.2% 5.2% 71%
Security and  1b: Prisoner on prisoner assaults 6.1% 6.9% 3.2% 7.2% 5.2% 7.1%
Stability 2: Self-harm incidents 6.1% 6.9% 9.7% 7.2% 5.2% 7.1%
3a: Escapes from closed prisons Zero weighting. Overall rating likely reduced due to serious security breach.
3b: Absconds from open prisons N/A N/A N/A N/A 5.2% N/A
4: Releases in error Zero weighting. Overall rating likely reduced due to serious security breach.
5: HMPPS Security Audit score 6.1% 6.9% 9.7% 7.2% 1.7% 2.4%
6. Random Mandatory Drug Testing 10.0% 15.0% 10.0% 10.0% 10.0% 10.0%
7: Employment on release 20.0% 15.0% 3.5% 10.0% 20.0% 15.0%
Training, Skills, . . . o o o o o o
and Work 8: Progress in English and Maths 3.4% 3.7% 6.5% 5.5% 3.5% 3.9%
9: Attendance at education courses 3.4% 3.7% 6.5% 5.5% 3.5% 3.9%
10: Vocational qualifications 5.0% 5.0% 7.0% 5.0% 5.0% 5.0%
11a: % of prisoners in purp activity 5.2% 4.5% 9.7% 8.2% 5.3% 5.9%
11b: Number of prisoners on ROTL 3.4% 1.8% 0.0% 0.0% 5.3% 2.0%
Drugs and
Alcohol
Addiction 12: Prisoners completing treatment 15.0% 15.0% 15.0% 15.0% 10.0% 15.0%
Family, Accom, ﬂ
and 13: Accommodation on release 6.9% 4.4% 4.6% 8.2% 9.0% 9.4%
Readjustment
to Society
14: Family Ties 3.4% 4.4% 4.6% 4.1% 6.0% 6.3%

o ——
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Prisoner Profiles & Offender Flows

Discharges to community Transfer in Transfer out Receptions (new)
2021 1608 | 469 1736 3054
2022 1527 434 1697 3018
2023 {Dngning_l 287 21 275 536
Prisoners in resetﬂement periOd S SAChEe BLie E;)i.soo:]er Life/No Sentence No. Of Prisoners
(Months) s 88
. . : Less Than Zero - Check Data on 2nd
Number of prisoners within resettlement period (12 weeks or Tab 3 No sentence/Remand 314
Iess): 132 0-12 Months 314 Total Prisoners 402
Number in employment or education prior to custody: 21 13-24 Months 98
Top 5 release areas: Hull (31), Grimsby (13), York (8), 25-36 Months 38
Scarborough (7) and Scunthorpe (7) SieElon s =
89 confirmed as already having a bank account 49-60 Months —
63 are listed as NFA or unable to return to previous address i;lligoMl\jzﬁs iz
36 have or are currently engaging with Novus works . 5
Total Prisoners: 560

Age demographic of those in resettlement period

18-24 - 19
25-34 — 43
35-44 — 41
45-54 - 18
55+-12
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Current Education, Skills & Employment Opportunities at HMP

Education (Novus) opportunities:
Award in Construction Health and Safety (CSCS)
Award in Health and Safety within the workplace — L2
Award in Food Safety for catering — L2
Functional skills — English and Maths Entry 1 up to Level 2
ESOL — Not accredited
Award in IT user skills (ITQ) - L1
Certificate in IT user skills (ITQ) Level 1 and 2
Certificate in creative craft - Level 2 and 3
Certificate in Creating and Starting your Business — L2
Cleaning competencies — Not accredited
Mentoring (IAG) — Level 1
NVQ Certificate in Food preparation and Cooking — L1
NVQ Diploma in Food Production and Cooking — L2
Pre-release — CV writing, disclosure training, job searching
Joinery - Award in Construction Skills Level 1

Novus works Progression Programme
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Hull

Prison employment and skills
Gardens (VPs) - ABC Horticulture level 1, RSH Level 1 and 2

Waste Management (VPs) — Wamitab level 1 in Waste
Management

Engineering — Level 1 in welding to be delivered once the
instructor is qualified

Recycling (Mains) — Wamitab level 1 in Waste Management
Design and Print

Upholstery

Woodfellas

Cycle Repairs

Kitchens

Wing cleaners

Peer Mentors — PID workers, Safety Reps. Befrienders
‘,-'.~ = :\.__ L " ’ Ll '.— é
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February release Data — CU151 and CU150

CU151 - In employment 6 weeks post release February hub

data breakdown
Releases between 21/12/22 — 17/01/23: 71

Positive outcomes within 6 weeks post release: 8 - 5
returned to previous employment

* Horticulture (2), Manufacturing (1), Catering (1),
Construction (3), Job not listed (1)

Release locations of those released for the above dates:

* 20 —Hull-5 NFA
11— Grimshy — 5 NFA
* 4 - Harrogate, Leeds, Scunthorpe

« 3 - Scarborough (1 NFA), Albania (deported),
Cleethorpes

+ 2 —Bradford (1 NFA), Dewsbury, York

« 1 - Barnsley, Blythe, Bolton, Darlington, Huddersfield,
Manchester, Northallerton, Knottingley (1 NFA), Selby,

Sheffield, Skegness

Recalled within 6 weeks: 19
Transfers out within resettlement period: 30

Transfers in within resettlement period: 48
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CU150 — Housed on first night of release — February
« Positive outcomes — 60 — 76.92%

« Negative outcomes — 18

» Release locations and those gone out NFA

20 — Hull — 6 NFA

10 — Grimsby — 3 NFA

8 — Scunthorpe — 3 NFA

5 — York

4 — Harrogate — 2 NFA

3 — Leeds (1 NFA), Selby

2 — Bradford, Bridlington (1 NFA), Middlesborough,
Scarborough, Sheffield

1 — Blackpool, Brighouse, Doncaster, Gateshead,
Hartlepool, Kirklees, Knaresborough, Lincolnshire (1
NFA), Newcastle (1 NFA), North Yorkshire (1 NFA), Old
Ellerby, Wolverhampton (1 NFA)
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February release Data — CU151 and CU150 continued

Percentage for month CU151 CU151 Positives 2022/23 and sectors
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February release Data — CU151 and CU150 continued

Percentage for month NFA on release

27.00%

18.07%

12.31%

28.17%28.57%
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NFA on release

222
I 231 iSIZG 337

Grimsby ®Hull = Scunthorpe

11 _]
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HMP Hufl Functional
Structure
Reducing Reoffending

Head of Reducing Reoffending

Rehabilitation

Industries Learning & Programmes : Culture &
- Chaplain Lead Employment Resettlement

Manager (Mark [Jff Skills Manager Manager (Liza (Evangelist Lead Lead

: . Julie Swal i [
Norton) (Jamie Smith) Ch((erriman) wales) Ohaejesi) (Ros Collier) (Jo Rybak) (Sue Wardell

Activities Hub Managing Neurodiversity Prisoner

Manager
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Terms of Reference

Purpose: Membership:
* Local Employment Advisory Boards will be a tool to connect * The board membership should ideally be made up of
prisons with local employers. Each board will work on behalf members from the following list:
of a specific prison within an identified area. o Board Chair — a local employer.
* Boards will offer advice and support. They will focus on what o Prison Governor
the prison does: o Prison Head of Reducing Reoffending
o To help develop a positive culture of employment within o NFN Regional Broker

the prison for the long term. _ ,
P 8 o Prison Employment Lead (secretariat)

o To help prisoners get job ready, with focus on CV building,

interview practice, skills training, and a knowledge of o Appropriate Representative from 3-4 local employers

what opportunities there are for them to apply for. o Board member of the local chamber of commerce
o To encourage local businesses to engage with the prison, o Local Member of Parliament (MP)
to offer their resources, connections and knowledge to o DWP Representative
help those living and working in the prison to prepare for . o
and find work on release. * Appointment to board membership will be based upon an

unpaid term of 2-4 years.
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Terms of reference continued

Meetings: Data:

* In the long run, meetings will take place quarterly. < Asa member of the Employment Advisory Board, you
Initially, more regular meetings may be required. They will hear and receive data on the prison you are
will take place at either: working with.
o The prison .

Please note this data is being shared on the grounds of
o Board Members’ places of business appropriate release of information for operational
purposes. Data marked as ‘Official and Sensitive —
Unpublished Management Information’ comes under
the Official Secrets Act, as such you are bound by
these covenants, meaning this should not be used for
any other purpose than the operational running of the
Employment Advisory Boards.

* In accordance with the Code of Practice for Statistics
this data should not be shared more widely, placed in
the public domain or commented on publicly.
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Contact

« Jo Rybak — Prisoner Employment Lead - Jo.Rybak@justice.gov.uk
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