
HEY Business Growth & Skills Hub 

Career Aspirations Group:

Manufacturing CPD Event

Career opportunities in the manufacturing industries



Housekeeping

Chris Howell

HEY BG&SH Employment & Skills Manager



Introduction

Andy Crossland

Chair, Career Aspirations Group



Active working group with the remit for all age CEIAG. Previously reporting to the 
HEY LEP Employment & Skills Board.

5 key objectives: 

1. To promote CEIAG quality standards, such as QICS and Matrix

2. To help support & develop local CEIAG practitioners

3. To develop and promote Labour Market Information (core CAG theme)

4. To review, develop, and promote Employability Skills passports

5. To review the LEP Skills Pledge

HEY BG&SH Career Aspirations Group



• Perceived gap for careers and IAG staff to network and 
undertake CPD

• Concept = termly short events focused on specific sectors & 
industries

• Enable networking and sharing best practice / information

• Offer marketplace & access to LMI Information

• Please complete the event feedback form before leaving

• Appreciate your feedback / future topics

Today’s Event



Agenda

09:00 Welcome & Introduction

09:10 Industry overview

09:40 Reckitt

10:05 BREAK & NETWORKING

10:30 Paragon Toolmaking

11:15 Plenary & Q&A

11:30 Networking & Close



Industry Overview

Chris Howell

Employment & Skills Manager

HEY Business Growth & Skills Hub



• Approx 7.6% of all jobs are in manufacturing

• In HEY it is more than double at 17%

• In 2022/23, 1,230 apprentices started an Engineering 
and Manufacturing Technologies apprenticeship in Hull 
and East Yorkshire, this equated to 25% of all 
apprenticeship starts (England = 14%)

• The number of women working in engineering roles 
nationally has increased from 562,000 in 2010 to 
936,000 in 2021

The national picture

Source: BRES (2022), DfE, EngineeringUK



Source: HEY LEP Economic Growth & Workforce Wellbeing Strategy

The local picture
• A high productivity and absolute 

advantage sector

• Productivity on par or above 
national averages, significant 
levels of employment and scope 
for future growth

• Activity required: Strengthening 
advantage and growing these 
highly productive sectors



• The following slides are taken from Lightcast, a labour market intelligence tool 

which analyses  on-line job postings and provides insight on:

• Job titles

• Hard and soft skills

• Experience and education requirements

• Advertised salaries

• The information is based on manufacturing on-line job postings between May 
2022 and May 2024 in Hull and East Yorkshire 

• Full report available from HEYBGSH website

Labour Market Intelligence: 
Lightcast Data



Employment Concentration



• 10,600 people employed in the sector in HEY

• Sector grew by 4.4% between 2010-2019

• Manufacturing specialisms include:
• Caravans, specialist vehicles and modular building

• Furniture including kitchens, office and domestic furniture

• Wood and wood products

• Fabricated metal products including aerospace, automotive, 
construction, boilers and renewable energy

• Machinery and equipment including conveyer systems and security

• Mechanical and electrical engineering, fabrication and other engineering 
specialisms

HEY sector make-up



HEY Industry Overview (1)
• Total of 43,256 

unique job postings 

in 2022

• An increase of 1% 

from 2022 – 2024

• Average wages for 

jobs £35,928 

(approximately at the 

national average)



HEY Industry Overview (2)



Local LMI: Top 10 Job Titles



Local LMI: Top 10 Occupations



Local LMI: Top 10 Companies 



Local LMI: Top 10 certifications



Local LMI: Top Specialised Skills



Local LMI: Top Common Skills



Local LMI: Software Skills



• HEY region experiencing significant investments 

including clean growth and renewables

• Demand for highly skilled roles in large numbers

• Potential to displace current highly skilled 

individuals

• Potential to exacerbate current skills gaps and 

shortages

Future Growth



• Digitisation and automation of manufacturing will 

be critical for future competitiveness

• Net Zero and renewables manufacturing e.g. 

Siemens Wind / Mobility (rail)

• Metsa Tissue – Jn 36

• Devolution – manufacturing a key sector

Industry evolution & opportunities (1)



Humber Freeport
– Yorkshire Energy Park

– Saltend Chemicals Park: 

Chemicals

– Humber International 

Enterprise Park: Port-

centric

– Port of Hull (Eastern End): 

Wind / renewable energy

– Goole Site: Advanced 

manufacturing & rail

Industry evolution & opportunities (2)



Sector overviews

https://skillshullandeastyorkshire.co.uk/sectors/manufacturing-and-engineering
https://nationalcareers.service.gov.uk/explore-careers


Reckitt
Beth Sales

Talent Acquisition Advisor

 & 

Gerda Jankauskaite

Talent Acquisition Sourcer
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RECKITT – 
HULL
At Reckitt, everything starts with our 
purpose
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Reckitt Sustainability – Our Impact

50% absolute reduction in product 
carbon footprint emissions by 2030 
vs 2015

Our Ambitions 

Our target:  50% of net revenue from 
more sustainable products by 2030

100% renewable electricity by 2030

Net Zero 
by 2040
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SUPPLY 
ROLES
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POPULAR JOB ROLES/VACANCIES

Job Role Skills/Qualifications needed

QC ANALYST Science degree – Ideally Chemistry
(HPLC, Titrations, UV, wet chemistry)

TEAM MEMBER Basic computer skills (Microsoft), team working as well as on your own, 
self-motivated, attention to detail

MANUFACTURING TECHNICIAN Minimum NVQ Level 2 in Engineering.
(hydraulics, pneumatics, motors, pumps, conveyors)

CREW LEADER Previous supervisory experience within a similar environment. Can work 
well under pressure.

We are always looking to bring in new talent, not just candidates who have worked in manufacturing!
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ENGINEERINGQUALITY PLANNING & 
LOGISTICS

TECHNICALFINANCEOPERATIONS

• QC Analyst
• Ongoing stability analyst
• Lab Leader

• Shift Technician
• Maintenance team leader
• Asset Carer

• Planner
• Logistics coordinator
• Team member warehouse

• Team Member
• Shift Manager
• Manufacturing technician 

• Finance analyst
• Accountant
• Finance apprentice

• Technical assistant
• Technical project manager

KEY FUNCTIONS
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Reckitt process on 
how to apply….
• Visit our careers page for the latest vacancies: 

www.Reckitt.com/careers

• Apply for the role using your most up to date CV.

• Application will come through our system to the 
relevant TA who will review this.

• Arrange screening call with suitable  candidates- 
Discuss Reckitt/shift pattern/job role and salary to 
ensure everything aligns.

• Invite to on site interview (each role varies between 
whether there are 1 or 2 stages. 

• Early careers- Assessment centre required

http://www.reckitt.com/careers
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EARLY 
CAREERS 
IN 
SUPPLY
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Supply Graduate schemes in Hull and Nottingham 
Graduate schemes are opportunities for recent university students with the potential to be future leaders. They are well 
put together graduate schemes where the students learn about the business, technical aspects of different areas and 
their own leadership style. We proudly call our graduate schemes Future Leadership Schemes (FLS) as we are confident 
that our programs can get you there!

Supply Future Leadership Scheme

A 2-year rotational program where the graduates get to experience different parts of the supply side of 
business. Within the 2 years a graduate will go through 3 rotations that will include two sites (Hull and 

Nottingham). With there also being  opportunities to work in Slough and abroad. 

How does the scheme work?

The supply graduate scheme puts you into a real time role that depends on the business needs. You will 
be fully inserted into the role where you will have support from your mentors, managers, sponsors, and 

buddies. With all the support you will go through your first rotation where you will learn about the 
technical side of the business. And then going to the 2nd and 3rd rotations you will get 

management/Leadership exposure.

What are the requirements for joining the R&D FLS
You must be a recent (withing a few years) University graduate with a supply, engineering or science-

based degree. You must have a full right to work in the UK. (We do not sponsor visas for graduate roles) 
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Supply Apprenticeship!

What does the apprenticeship include? 
A 3-4-year Engineering apprenticeship partnered with HETA

Electrical Engineering   Lv3 +HNC
Mechanical Engineering Lv3 + HNC

MOET Multiskilled  Lv3  + HND
Controls engineering Lv3+ HNC

Engineering operative Lv3
First Year in HETA learning core Skills for the workplace

20% of the job learning dedicated to studying. 
The rotations around multiple areas Site service/ Maintenance / controls / Process / Packing 

What are the requirements for joining the Supply Apprenticeship
  Grade C in Maths, English and Science GCSE (or equivalent depending on the grading system).

Most of all a passion for Engineering and a drive to learn and develop in a fast-paced environment 

WHY An engineering  APPRENTICESHIP?

✓  Core skills and knowledges
✓  Earn and learn 
✓ Valuable 3-4 years' experience
✓ Skills for life

Ibrahim Aziz - Engineering Apprentice Reckitt  Lv3 + HNC Year 3

Reckitt has provided me with an insight of how engineering is portrayed within the industry. As an apprentice, I am surrounded by professionals who are passionate in what they do and are keen to support me in developing my qualities and skills.
It goes beyond just engineering, a lot of key sk ills are also developed whilst working such as communication, teamwork and building confidence.

Finlay  Bindoff Controls Engineering Lv3 + HNC year 2
"Reckitt is a great workplace which really pushes me to learn new skills and gain more knowledge in engineering. Reckitt real ly motivates me to further the knowledge i gained from college and to put it into practice on 
practical problems in the workplace, such as fault finding on line breakdowns in the factory. At Reckitt you are surrounded by many experienced engineers who are there to teach you new engineering skills and help 
you to become an experienced engineer in your own r ight."
like 1
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D&I AT 
RECKITT
We believe in always doing the right thing, for everyone – 
our people, our consumers, our partners, and the wider 
global community. Diversity and Inclusion are integral to the 
way we think and act, and core to who we are.

At Reckitt, we are committed to fostering a work 
environment where everyone feels included and can bring 
their whole selves to work. If we are hiding who we are at 
work, it can feel all-consuming and affect our performance 
as well as our self-esteem.

Reckitt culture is to create an environment of psychological 
safety, where everyone feels comfortable to express 
themselves, judgement-free.

To help drive this environment we have set up our Employee 
Resource Groups (ERGs).
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AT RECKITT, WE’D LOVE TO HAVE 
YOU JOIN US AS AN ALLY OR AS 
AN LGBTQ+ COMMUNITY 
MEMBER

In the ERG, we’re driven by the belief that people are people, and 
deserve equality, respect and freedom to be themselves, always. 
We’re building a culture of authentic inclusion that celebrates 
diversity. 

Last year, Reckitt was awarded a Silver award in Stonewell’s Equality 
Index which is how organisations are benchmarked on their LGBTQ+ 
inclusion progress – and this year we have gotten to Gold!

We recognize that there’s still work to be done (and realistically, 
there always will be) but we’re committed to making Reckitt a place 
that’s safe, welcoming and supportive. 

LGBTQ+ @ 
RECKITT

In June, we walked 
with Pride, 
remembering Pride is 
a protest for people 
who aren't safe to be 
themselves.

Expansive Allyship
Bisexual, Trans & Non-
Binary Identities
with Casey Tanner

Who Am I?
The Perceptions and 
Realities of LGBTQ+ 
Identity with Ali Hannon

GUEST 
SPEAKERS

Rainbow 
Washing in 

Advertising

Exploring 
Asexuality

MIXED MEDIA 
CLUBS

Join us monthly to Spill 
The Tea and have a chat 
about things that matter 
to you – or a chat about 
nothing much at all!

… and get involved with extra 
training, policy review, reverse 
mentoring senior leaders, or become 
part of the lead team!
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Five guiding principles sit at the heart of 
everything we do.

1. Promote culture of inclusion in all 
thing we do.

2. Uphold confidentiality for all our 
employees.

3. Proactively engage with allies and 
other minority communities.

4. Set direction globally and activate 
locally.

5. Enhance the wider business 
strategy and objectives. 

Advocate
1. Representation of people with disabilities 
and their caregivers (By attracting, recruiting 
and developing) internally within the 
organization and drive their  visibility (with 
their consent). 2. Advocate disability inclusive 
thinking into our brands through products 
design methodology and comms. 

Advance
Advancing the understanding and commitment 
to dr ive the right culture, policies, infrastructure 
and opportunities for people with disabilities 
internally through leadership and allies

WHO ARE WE? G U I D I N G  P R I N C I P L E S

To enable & empower people with disabilities and their care givers to unleash their potential  by 
advancing, advocating  and amplifying the right culture, policies, infrastructure and opportunities for a 

more sustainable growth, internally and externally. 

Amplify
Build a network and community that supports 
and celebrates people with disabilities and their 
care givers. 

WHY DO WE EXIST?

We are people with disabilities, their caregivers and allies, but most importantly internal champions for 
the right culture, infrastructure and opportunities for people with disabilities. 

STRATEGIC OBJECTIVES

Enable & empower people with disabilities and 
their care givers to unleash their potential

DISABILITY 
ERG
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WOMEN@RECKITT

What do we do?

Connecting our women 
globally through

podcasts

Telling our women why they 
are great in our series
Women That Wow!

External and internal 
partnerships in

Purpose-Led Activations

All-access, one-stop shop to all 
of our W@R content

UK Intranet Page

Role-modelling our employees 
to help others

Monthly Colleague Stories

250 members, 4 communities, 4 workstreams, 6 sites
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Social & Togetherness

Build and maintain a social calendar to enable 
safe spaces for minority colleagues to share, 

network and come together 

Recruitment & Representation

Work with TA to ensure best practice in recruitment 
increasing diversity. Support HR to increase wider 

representation at senior level

Awareness

Provide educational tools and training 
(mix paid/employee led) to upskill and 
enrich the business around R&E topics

Our Mission and Workstreams: 

Our mission is to build a culture where racial & ethnic diversity is celebrated, equity is achieved for underrepresented racial and ethnic groups; and inclusion 
is consciously woven into our corporate DNA. We will leverage our authentic experiences to drive business objectives that del iver for Reckitt and the 
communities we serve, while mobilizing our allies to affect change and rally our mission!
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ANY 
QUESTIONS….

Please feel free to contact us in the future:

Gerda Jankauskaite- gerda.Jankauskaite@reckitt.com

Beth Sales- beth.sales@reckitt.com

mailto:gerda.Jankauskaite@reckitt.com


Break and Networking

(25 minutes)



Paragon Toolmaking

Kevin Batty

General Manager

&

Toby Wright

Apprentice Toolmakers
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About Us

Founded 1969

Privately Owned  

UK Based

20 Employees
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TheToolsWe  
Manufacture
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W hatThey  
Make
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The 
Manufacturing  

Process

Concept

Tool Design

Material Procurement 

Part Manufacture 

ToolAssembly

ToolTrial

Inspection
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Apprentice  
Program

4 Year Apprenticeship

24 weeks offsite – HETA 

2 year day release

Internal training program
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Toolmaking 
Apprenticeships
K EVIN BAT TY – G EN ERA L M A N A G ER

LIA M G A LLO P – A PPREN TIC E TO O LM A K ER

TO BY W RIG H T – A PPREN T IC E TO O LM A K ER
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Qualifications

Level2 Diploma in Advanced
ManufacturingEngineering
(Foundation Competence)

Level3 Diploma in Advanced
ManufacturingEngineering  
(DevelopmentCompetence)–
Toolmaker,Tooland Die
Maintenance

Level3 Diploma in Engineering  
Technology

Skill and Knowledge ofa Toolmaker
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Selec tion  
Process

Humberside Engineering  
TrainingAssociationHETA

Application form 

Selection day
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Winner

Hull Live Business Awards -
Tra ining and Development-
2021

Ma de in Yorkshire Business 
Awards – Manufacturing 
Apprenticeship/ Training 
Scheme - 2021

Engineering and  
Manufacturing Awards -
Tra ining and Development-
2023
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The Facts

20 Employees

O ver250 Years Experienc e  

60% Paragon Home Grown 

Average Service 12 years 

Longest Serving 41 years 

Average Age 39 Years

90% Apprentice Trained
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Something to  
think about

1/50
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The Italian 
Job

Ferrari 
12 Cilindri
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PARAGON
Toolmaking

The Italian 
Job

Lamborg hini  
Revuelto
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Q&A
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Plenary & Q&A

Andy Crossland

Chair, Career Aspirations Group



Networking and Close
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